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Iowa’s Race to the Top Grant Application

Glossary of Acronyms/Terms

Title Acronym/Term
Area Education Agency AEA
Camp Quality CAMP-Q)
Child Abuse and Prevention Treatment Act CAPTA
Child Care Assistance CCA
Child Care Development Fund CCDF
Child Care Nurse Consultant CCNC
Child Care Resource and Referral CCR&R
Child Development Association CDA
Child Care Training Series ChildNet
Child Health Specialty Clinics CHSC
Classroom Assessment Scoring System CLASS
Center on Social Emotional Foundations for Early Learning CSEFEL
Council of Chief State School Officers CCSCO
Department of Education DE
Council for Exceptional Children, Division of Early Childhood DEC
Department of Human Services DHS
Dual Language Learner DLL
Department of Management DOM
Early Care, Health, and Education ECHE
Early Childhood Advisory Council ECAC
Early Childhood Comprehensive Systems ECCS
Early Childhood EC

Early Childhood Education ECE
Early Childhood Iowa ECI
Early Childhood Iowa Protessional Development Group ECIPD
Early Learning Guidelines ELG
lowa’s Part C Initiative Early ACCESS
Early Periodic Screening Diagnosis, and Treatment EPSDT
Environmental Rating Scale ERS
Elementary and Secondary Education Act ESEA
Family Development and Self-Sufficiency FaDSS
Family Support Leadership Group FSLG
Federal Emergency Management Agency FEMA
First Children’s Finance FCF
Developmental screening preventive well child visits 1* Five
Program operated by First Children’s Finance (DHS) Growth Fund
Healthy Child Care lowa HCCI
Healthy Families America HFA
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Title Acronym/Term
Healthy Opportunities for Parents to Experience Success HOPES
lowa Association for the Education of Young Children IAEYC
Training Program for Consults working with Child Care Programs [-CONSULT
(Iowa State University)

Individuals with Disabilities Education Act IDEA
Department of Public Health IDPH

lowa Early Learning Standards IELS
Individualized Education Plan IEP
Institutes of Higher Education IHE

Towa Quality Preschool Program Standards [QPPS
Iowa State University — Extension ISUE

lowa Training Project for Child Care Nurse Consultants ITPCCNC
Joint Application Design/Development JAD
KinderTrack KT
Kindergarten Entry Assessment KEA
Market Rate Survey MRS
Maternal Child Health MCH
Maternal, Infant and Early Childhood Home Visiting MIECHV
National Administrator Credential NAC
National Association of Child Care Resource and Referral Agencies NACCRRA
National Association for the Education of Young Children NAEYC
National Association for Family Child Care NAFCC
National Child Care Association NCCA
New Staft Onentation NSO
Positive Behavior Supports and Intervention Strategies PBIS
Professional Development PD

Quality Rating System QRS

Race to the Top Grant RTTT

State Children’s Health Insurance Program (SCHIP) hawk-i

State-funded preschool program targeting at-risk children

Shared Visions

State Longitudinal Data System SLDS
Statewide Voluntary Preschool Program SVPP
Temporary Assistance to Needy Families TANF
Tiered Quality Rating and Improvement System TQRIS
Teaching Statt Competencies TSC
University of Iowa Ul
University of Northern Iowa UNI
Child Care WAGES$® Project WAGES$
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Tool K(B)

EARLY CHILDHOOD IOWA
Results Framework

RESULT: HEALTHY CHILDREN

e Indicator: Low Birth Weight
Definition: Babies born who weigh under 2,500 grams.

a. Numerical Method of Measurement: Percentage of babies born who weigh under 2,500 grams
b. Numerator:

e Definition: Live births, birth weight under 2,500 grams or 5Ibs. 9 oz.
e Source: Birth Certificates, Vital Statistics of lowa

e Agency: lowa Department of Public Health
c. Denominator

e Definition: Number of live births
e Source: Birth certificates, Vital Statistics of lowa

e Agency: lowa Department of Public Health
d. Frequency:

e Annually
e. Published sources

e Vital Statistics of lowa

e Indicator: Immunized Children
Definition: Rate of lowa’s children immunized by age 2.

NOTE: Data is for patients with a record in the Immunization Registry Information System (IRIS)

and the records are in a health care provider's immunization home and the record includes a zip
code.

Numerical Method of Measurement: Rate of children immunized in lowa by age
Numerator

e Definition: lowa children who are fully immunized according to the CDC Child and
Adolescent Immunization Schedule.

e |Immunization records are in IRIS and the records is in a health care provider’s
Immunization home and include a zip code.

e Source: lowa Immunization Program Annual Report, Annual publication

e Agency: lowa Department of Public Health/Bureau of Immunization and Tuberculosis
c. Denominator
Definition: All children with a record in the Immunization Registry Information System (IRIS) and
the records are in a health care provider's immunization home and the record includes a zip
code.

e Source: lowa Immunization Program Annual Report, Annual publication

e Agency: lowa Department of Public Health/Bureau of Immunization and Tuberculosis
d. Frequency:

e Annually
e. Published sources:

e |owa Immunization Program Annual Report
State Board Adopted, June 2011

C o
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RESULT: CHILDREN READY TO SUCCEED IN SCHOOL

Indicator: Pre-literacy Skills

Definition: Kindergartners with pre-literacy skills as measured by the Dynamic Indicators of

Early Literacy Skills (DIBELS) or other approved measurement

Numerical Method of Measurement: Percent of kindergartners with pre-literacy skills as measured
by the Dynamic Indicators of Early Literacy Skills (DIBELS) or other approved measurement
Numerator:

e Definition: Number of lowa’s kindergarten children who perform skills at increased levels
of fluency

e Source —Dynamic Indicators of Basic Early Literacy Skills (DIBELS) completed with
Kindergarten children in lowa’s public school districts

e Agency - lowa Department of Education
Denominator:

e Definition: Total number of lowa’s kindergarten children in the DIBELS data base
e Source — Student Information System
e Agency - lowa Department of Education
Frequency:
e Annually
Published Sources:
e Data Available on the Early Childhood lowa Web Site at: www.empowerment.state.ia.us

Indicator: Quality Early Learning Environments

Definition: Quality early learning environments that are NAEYC (National Association for the
Education of Young Children) or NAFCC (National Association of Family Child Care) accredited
and/or meet Head Start program performance standards, and/or verified QPPS sites, and/or have
achieved a QRS level 4-5.

d.

Numerical Method of Measurement: Number of quality early learning environments that are
NAEYC (National Association for the Education of Young Children) or NAFCC (National

Association of Family Child Care) accredited and/or meet Head Start program performance
standards, and/or verified QPPS sites, and/or have achieved a QRS level 4-5.
Frequency:
e Annually
Published Sources:

e Early Childhood lowa Annual Report

State Board Adopted, June 2011

196



A-1-1

RESULT: SAFE AND NURTURING FAMILIES

e Indicator: Incidence of Child Abuse
Definition: Child Abuse Incidence Rate for Children 5 years and under

NOTE: According to DHS sources, this data represents the rate per thousand that children were
determined to have been abused.

Numerical Method of Measure: Child Abuse Incidence Rate per 1,000 for Children $ years and under
Numerator

e Definition: Number of children 0 -5 years of age whose abuse has been confirmed by the
Department of Human Services
e Source: Statewide Tracking of Child Abuse Reports (STAR)

e Agency: lowa Department of Human Services
c. Denominator

e Definition: Number of total children 0 — 5 years of age
e Source: US Census

e Agency: lowa Department of Human Services
d. Frequency:

e. Published Sources:

e |owa Department of Human Services
http://www.dhs.state.ia.us/Partners/Reports/ChildFamilyReports/ChildFamilyReports.html

C Qo

e Indicator: Teen Births
Definition: Births to mothers under age 20

Numerical measurement: Percent of all births to mothers under age 20
Numerator:

e Definition: Number of births to mothers under age 20
e Source: Birth Certificates, lowa Vital Statistics

e Agency: lowa Department of Public Health
c. Denominator:

e Definition: Total number of births to mothers of all ages
e Source: Birth Certificates, lowa Vital Statistics

e Agency: lowa Department of Public Health
d. Frequency:

e Annual, by county number of births and number of births to mothers under Age 20
e. Published Source:

e |owa Vital Statistics

C o

e |Indicator: Domestic Violence Rate
Definition: Domestic Abuse Rate; and Domestic Abuse Rate where children were present

a. Numerical measurement:
Domestic Abuse Rate per 100,000
Percent of domestic abuse incidents where children were present by no children present, children
present but not harmed, children present and harmed
b. Frequency:
e Annual
C. Source:

e |owa Department of Public Safety

e Indicator: Accredited Family Support Programs in lowa

State Board Adopted, June 2011 197
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Definition: Programs that have demonstrated adherence to quality standards as determined by an
external review.

Numerical measurement: Percent of accredited family support programs
Numerator:

e Definition: Number of Family Support programs that have demonstrated adherence to the
lowa Family Support Standards, or comparable standards as demonstrated through an
external evaluation

e Source: lowa Family Support Program Database

e Agency: lowa Department of Public Health
a. Denominator:

e Definition: Total number of Family Support Programs that receive some governmental
funding

e Source: lowa Family Support Program Database

e Agency: lowa Department of Public Health
b. Frequency:

e Annual
c. Published Source:

e |owa Department of Public Health, Bureau of Family Health, Home Visitation website

C 9o
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RESULT: SAFE AND SUPPORTIVE COMMUNITIES

Indicator: Crime Rate
Definition: The rate of serious crime per 100,000 population

Numerical Method of Measure: Rate per 100,000 population
Numerator:

e Definition: Criminal offenses; I.e., incidence of crime without arrest or conviction reported to
the lowa Department of Public Safety annually. “Serious” offenses include the index offenses
of murder, rape, robbery, aggravated assault, burglary, larceny, and motor vehicle theft.

e Source: lowa Based Crime Reporting System

e Agency: lowa Department of Public Safety

Denominator:

e Definition: Total population of area, estimated annually

e Source: US Census Bureau

e Agency: State Census Coordinator, State Library

Frequency:
e Available annually, by calendar year
Published sources:
e |owa Uniform Crime Reports, Annual Release
e |owa’s Counties by Goudy, Burke, & Hanson. |SU

e Crime in the United States, published annually by the Federal Bureau of Investigation
(contains data adjusted for underreporting by law enforcement [pbut not for non-reporting to
law enforcement by citizens.])

Indicator: Juvenile Crime
Definition: The total arrests of children 18 years and under for any offense

Numerical Method of Measure: Total arrests per 100,000 estimated juvenile population
Numerator:

e Definition: Number of arrests of persons 18 years or under for any offense
e Source: Incidence Based Crime Reporting System

e Agency: lowa Department of Public Safety
Denominator:

e Definition: Number of persons 18 years or under
e Source: Incidence Based Crime Reporting System
e Agency: lowa Department of Public Safety
Frequency:
e Annually
Published sources:
e |owa’s Counties by Goudy, Burke, & Hanson. |SU

State Board Adopted, June 2011
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e Indicator: Child Deaths
Definition: Child deaths due to accidents

a. Numerical Method of Measurement: The number of child deaths due to unintentional
iInjuries/estimated midyear lowa population per 100,000 population of children under age 5 years
b. Frequency:

e Annually
c. Published sources

e |owa Department of Public Health, Vital Statistics

e Indicator: Unemployment Rate
Definition: The number of unemployed persons

Numerical Method of Measurement: The percent of unemployed persons
Numerator:

e Definition: Number of persons 16 years and older who are unemployed.
e Source: Annual Average Labor Force Summaries

e Agency: lowa Workforce Development
c. Denominator

e Definition: Total number of persons 16 years and older employed and unemployed.
e Source: Annual Average Labor Force Summaries

e Agency: lowa Workforce Development
d. Frequency:
e Annually
e. Published sources
e |owa Workforce Development Annual Report and website

S

e Indicator: Children in Poverty
Definition: Children under six years of age living in poverty.

NOTE: According to KIDS COUNT, the data are based on income received in the 12 months prior to
the survey. SOURCE: State-level data from U.S. Census Bureau, American Community Survey.

a. Numerical measurement: Percent of children, under 6, who live in families with incomes below 100
percent of the U.S. poverty threshold, as defined by the U.S. Office of Management and Budget.
b. Numerator:
e Definition: Number of children under six years of age living in poverty
e Source: Kids Count Data Center
c. Denominator:
e Definition: Total number of children under six years of age
e Source: U.S. Census data
d. Frequency:
e Annual
e. Published Source:
e Kids Count Data Center, http://www.datacenter.kidscount.org/
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RESULT: SECURE AND NURTURING CHILDCARE ENVIRONMENTS

C 9o

Indicator: Child Abuse in a Child care Setting
Definition: Confirmed abuse by child care providers

Numerical Method of Measure: Number of confirmed or founded child abuse by home or center-
based child care provider
Definition: Count of children age 0 — 17 in a child care setting whose abuse has been confirmed

e Source: Statewide Tracking of Child Abuse Reports (STAR)

e Agency: lowa Department of Human Services
Frequency:

e Annually
Published sources:

e Early Childhood lowa State Annual Report

Indicator: Availability of Child Care
Definition: The number of “slots” or "spaces” potentially available for a child in a licensed or

registered setting.

NOTE: According to DHS sources, the number of slots represents the statewide capacity of
licensed and registered childcare providers. Homes are allowed to care for additional children for
special situations, such as snow days, before and after school care, and emergency care. Data
collection does not include additional children for special situations.

Numerical Method of Measure: Count of licensed or registered child care slots available

e Definition: Number of child care slots available for children, 0 — 13 years of age, in licensed
and registered provider settings. The data is based on point-in-time, with the 1998 and 1999
data drawn in August of each of those years.

e Source: Department of Human Services DCPDMAST report
e Agency: Department of Human Services
Frequency:
e Upon request, point-in-time
Published sources:
e (Goudy, Burke & Hanson

Indicator: Working Parents
Definition: Children under six years of age, with all parents in the workforce

Numerical Method of Measure: Percent of children under 6 years with all parents in the laborforce
Frequency:

. Annual
Published Source:

. American Community Survey, Table B-23008, www.census.

State Board Adopted, June 2011
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e Indicator: Quality Child Care Ratings
Definition: Participating child care providers at each level of the voluntary quality rating system

a. Numerical measurement: Percent of participating child care providers at each level of the voluntary
quality rating system
b. Numerator:

e Definition: Number of participating child care providers at each level of the quality rating
system

e Source: Department of Human Services

e Agency: Department of Human Services
c. Denominator:

e Definition: Number of child care providers participating in the quality rating system
e Source: Department of Human Services
e Agency: Department of Human Services

d. Frequency:
e Annual
e. Published Source:

e Department of Human Services Web site

State Board Adopted, June 2011 202



THE IOWA
PROFESSIONAL DEVELOPMENT MODEL

EXECUTIVE SUMMARY

What is the lowa Professional Development Model?

The lowa Professional Development Model (IPDM) focuses on improving student learning and
engages all educators in collective professional development. The (IPDM) provides guidance for
implementing the requirements related to professional development (lowa Chapter 284.6) as
well as processes and tools for local districts to use when designing, implementing, and

evaluating the District Professional Development Plan, the Building-Level (Attendance Center
plans, and the Individual Teacher Professional Development Plans.

What is the purpose of this type of professional development?

The intent of the lowa Professional Development Model is to provide a structure for professional
development that is focused, collaborative, and that directly supports the Comprehensive
School Improvement Process (CSIP) goals for student achievement.

What influenced the formation of the model?

The model was established Iin response to state and federal legislation, current trends
education, and research.
Overwhelming evidence that well designed staff development, fully integrated with
effective school improvement practices, can increase student learning.

lowa Student Achievement and Teacher Quality Program (SF 476, 2001
Federal legislation - No Child Left Behind Act (2002

State and National Standards for Staff Development (National Staff Development
Council and the lowa Teacher Quality Program

Who developed the model?

Quality Professional Development Stakeholder Group. This group includes representatives of
the major organizations and role groups involved in professional development and school
Improvement in lowa.

What are the requirements for school districts?

Each district i1s required to submit a district professional development plan as part of The
Comprehensive School Improvement Plan. Attendance center professional plans must be

developed for each public school. Individual teacher career development plans are required for
each career teacher. The Iindividual teacher career development plans are based on the

relevant lowa teaching standards and support the student achievement goals of the school
building and district, as outlined in the Comprehensive School Improvement Plan. Individual
plans must be developed, In cooperation with the teacher's supervisor.

For additional sources of information see the lowa Department of Education web site
http.//www.1owa.gov/educate/content/view/232/637/ or contact Deb Hansen deb.hansen(@iowa.gov




How does a district accomplish gains in student achievement through staff
evelopment?

The process that results in student learning is described in the full text of the lowa Professional
Development Model (see DE Web Page). This process involves teachers and administrators In
the collective study of student data, goal setting, determining content, designing
training/learning opportunities, and using data to measure targeted outcomes, guiding training
decisions, and evaluating the program. The lowa Professional Development Standards
establish expectations for the implementation of this process.

What are the lowa Professional Development Standards?

The lowa Teacher Quality legislation established standards for professional development.

These standards are to be used In designing, delivering, and evaluating the district career
development plans.

The lowa Professional Development Standards

Implementation of a school district’'s career development plan shall meet the following
standaras:

1. Align with the lowa teaching standards and criteria;

2. Deliver research-based instructional strategies aligned with the student achievement
goals established by the district;

3. Deliver professional development training and learning opportunities that are
targeted at instructional improvement and designed with the following components:
 Student achievement data and analysis;
* [heory;
Classroom demonstration and practice;
Observation and reflection;
Teacher collaboration and study of implementation; and
Integration of instructional technology, If applicable;

4. Include an evaluation component that documents the improvement in instructional
practice and the effect on student learning,; and

5. Support the professional development needs of district certified staff responsible for
instruction.

What are the components of the IPDM?

The model is depicted in a graphic that includes two sections: the Operating Principals
and the Cycle of Professional Development. The components are described on the
following pages.

For additional sources of information see the lowa Department of Education web site
http.//www.1owa.gov/educate/content/view/232/637/ or contact Deb Hansen deb.hansen(@iowa.gov




The Operating Principles describe actions and priorities essential for the ongoing
sustained implementation of professional development at the district, building, and
classroom levels. Attention to these operating principles occurs as needed throughout
the cycle of professional development.

Focus on Curriculum, Instruction, and Assessment

A clear focus on instruction is essential. Deliberate alignment of instruction, curriculum,
and assessment increases the likelihood that professional development efforts will be
effective. If the goal is increased student achievement, use the most powerful tools over
which the school has control.

Participative Decision Making

Collective action requires a democratic process. Teachers are engaged in decision
making and planning for professional development that is aligned with identified student
needs. Communication and governance processes are in place to increase the
likelihood that decisions made about staff development are binding. When professional
development decisions affect a group (rather than an individual), group members must
participate Iin those decisions.

Leadership

Strong leaders are essential for successful professional development efforts. Leaders
facilitate the engagement of all faculty members responsible for instruction, address time
and resource 1ssues and balance both the pressure and support required to sustain
professional development efforts as a priority. For leadership to be pervasive and
iIntense enough to make things happen at the district, building, and classroom levels, it
must be distributed through the organization — involving the school board, central office
administration, building-level administration, and teachers. Collective professional
development aimed at student learning goals requires focused leadership.

Simultaneity

Schools and districts often have to attend to multiple concerns simultaneously. Professional
development efforts balance the resources directed toward and the efforts invested in
content, context and processes. To accomplish student achievement gains, focusing on
new content is the priority but simultaneously issues of context and process may also need
to be addressed. Select a priority in which to invest professional development time and
resources and then seek ways to integrate other concerns without losing focus on the major
initiative. If multiple initiatives receive equal effort, the probability of succeeding with any of
them Is reduced.

The Cycle of Professional Development, which describes an action research
process to study data, set goals, make decisions about the content and the design of
professional development, support ongoing learning opportunities, collaboration, and
Implementation, and evaluate the results. Note that the “"cycle within the cycle”
components are ongoing, following the planning stage and preceding the summative
evaluation stage.

For additional sources of information see the lowa Department of Education web site
http.//www.1owa.gov/educate/content/view/232/637/ or contact Deb Hansen deb.hansen(@iowa.gov




A-2-1
The Cycle of Professional Development

Collecting and Analyzing Student Data
| ldentifying student need is the first step in designing professional development intended to improve
student learning. Collecting and analyzing information about student performance in areas of interest

enables a district and/or school to set priorities. If professional development is to impact student
e learning, it must precisely align with student need.

Goal Setting

Clear statements of expectations regarding student learning allow schools and districts to focus
professional development resources and energy on achievable goals. To meet the goals identified in
the Comprehensive School Improvement Plan, the intent of professional development is to increase o -
the learning of all students while attending to the learning needs of subgroups of students. If

professional development content is to accomplish the desired increases in student learning, the
goals for student learning must be explicit and concrete.

ERFE NS 0 SN SN

Selecting Content
Content selected for collective study by schools and districts must be supported by evidence that it can
accomplish the goals set for student learning. A district should be confident that the content they i
choose to study has been found to improve student achievement. A process for selecting content will '
Include:
d  Areview of research on curricular and instructional innovations with a history of success in the
areas identified for student improvement
d  Areview of current knowledge and practices in the district/school;

d  Alignment with the lowa Teaching Standards; and
d  Documentation that the practices are supported by scientifically-based research.

Designing the Process

The professional development process must ensure that teachers have adequate opportunities to learn
and implement new curriculums, instructional strategies, and assessments. Teachers need to have
sufficient workshop and workplace supports to develop a deep understanding of the theory of the
strategy/model they are learning. Professional development design will build in time for teachers to learn
ST— together and to collaborate with each other. If teachers have opportunities to learn new content and
implement it in their classrooms, the investment in professional development will pay off in increased
student learning.

If professional development is based on powerful and proven content and implemented as designed,
students will benefit.

s

Ongoing Cycle

Professional development is a continuous process rather than a one-time event. To be able to transfer e
new learning into the classroom, teachers need multiple opportunities to see demonstrations, plan
fogether, work out problems, rehearse new lessons, develop materials, engage in peer coaching, and
observe each other. The collaborative routines needed for supporting these actions must be planned for,
supported and monitored. What staff developers learn from the study of implementation will inform
decisions about future training, the need for support, and adjustments in the learning opportunities. If new
content is to be learned and implemented in classrooms so that students benefit, teachers need ongoing

training, the colleagueship of peers as they plan and develop lessons and materials and study their
implementation, and interim measures to judge the success of their efforts.

Program

(Summative) Evaluation

The effectiveness of professional development is judged by student learning outcomes. Determination
of the efficacy of a professional development program is based on two factors: whether or not the
content was implemented as planned and whether or not students acquired the desired
knowledge/skills/behaviors. This judgment is based on both formative and summative evaluation data.
The quality of the evaluation is contingent upon having clearly stated goals that target an improvement
in student performance. A professional development program is successful when it achieves its
student learning goals.

e

or additional sources of information see the lowa Department of Education web site
http.//www.1owa.gov/educate/content/view/232/637/ or contact Deb Hansen deb.hansen(@iowa.gov
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Position Qualifications for RTT FTE’s/ Staff

Rtt-ELC Grant Coordinator:

Manage and coordinate implementation of all grant activities,
Convene participating agency workgroup to coordinate all projects,
Provide communication across all agencies and stakeholder groups,
Participate 1n all federal TA trainings/meetings, and

Complete regular and final reports.

The position will be hired. Qualifications include: a Master’s Degree and five years of successful
teaching and/or administrative experience 1n PK-12 and/or a post secondary educational institution
and possession of a valid lowa Teaching Certificate; OR seven years of full time post graduate
experience 1n any one or a combination of the following areas: 1. Professional training, teaching or
counseling experience 1n an educational setting; 2. Professional administrative experience 1in an
educational setting; 3. Professional personnel administration including such areas as job analysis,
performance appraisal system, selection devices or labor relations; OR professional experience 1n a
major technical program area utilized by the Department of Education; OR an equivalent of the
required experience or a combination of the required education and experience to total seven years;
on the basis that one year of experience equals thirty semester hours of education.

Desirable Qualifications include: Knowledge and/or experience specific in early childhood or
teaching of preschoolers; communicate effectively, both written and verbally; computer skills
required would be use of Microsoft Word, Excel, and Power point for projects and communication;
work collaboratively with interagency partners; listen effectively and work with diverse groups and
partnering agencies; and experience in collection, analysis and reporting of data and results.

Rtt-ELC Workgroup Personnel :

Serve on interagency workgroup to ensure collaboration. The position will be hired.

e (Qualifications include: a Bachelor’s Degree and five years of successful professional
experience 1n areas of human services, health or early childhood education.

e Desirable Qualifications include: Knowledge and/or experience specific in early
childhood; communicate effectively, both written and verbally; computer skills required
would be use of Microsoft Word, Excel, and Power point for projects and
communication; work collaboratively with interagency partners; listen effectively and
work with diverse groups and partnering agencies; and experience in collection, analysis
and reporting of data and results.
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Information Technology Specialist 4:

e Analyzes system management processes/systems (availability, change, configuration,
problem, project, network and storage management, capacity planning, system
performance, data modeling, charge back, information services, disaster recovery, systems
security and skills planning).

e (Coordinates the availability/allocation of system resources; evaluates impact of workload
on resource availability; prepares written/oral instructions for the operation of a major
component of an information system; defines/maintains appropriate backup and recovery
procedures for critical information and develops procedures for distribution of computing
system output.

e Recommends standards, policies and procedures for mainframe and PC based
applications; develops short term performance requirements, establishes operational
procedures, evaluates impact of new/changed software and monitor performance; analyzes
output and makes required changes.

e Installs/upgrades system components (e.g., hardware and software) and develops
installation plans, configuring, tuning, placing, testing and training users.

e Analyzes more complex agency operations/procedures and studies components to
determine feasibility of adapting to automation; evaluates potential changes in
operations/procedures and prepares cost estimates/time lines for completion.

e Prepares data flow diagrams; designs documents, forms, record layouts, etc., to generate,
transmit or gather data; adjusts time lines and cost estimates based on design.

e Prepares program specifications, develops data bases or files for testing and tests system
using sample data; prepares system documentation and develops program code.

e (Coordinates implementation of the systems; develops, coordinates and administers
customer training; provides system enhancements and maintenance as required.

e Participates in the development of complex programming code and evaluates alternative
methods of program development.

e (Convene participating agency data quality workgroup to align data and ensure
interoperability with the Statewide Longitudinal Data System:;

e Ensure all requirements for Federal, state and local privacy and security laws are complied
with: and

e (reate and implement data reporting formats for use 1n continuous improvement and decision
making across all participating agencies 1n a manner that 1s timely, relevant and accessible.

The positions will be hired. Qualifications include:

e Knowledge of management practices, theories, techniques and methodologies including
relationships to the Data Warehouse concept.

e Knowledge of current trends and developments regarding structured business analysis.
e Knowledge of the use of database modeling tools such as Power Designer or Erwin.

e Knowledge of all aspects of Data Warehouse best practices and procedures including
requirements analysis, ETL, metadata management, dimensional database design,
conformed dimensions, and business intelligence tools.

e Ability to create and use business process maps, flowcharts and diagrams to document
and describe technical processes and procedures.
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Ability to analyze the impact of program and/or regulatory changes on existing data
structures within the warehouse environment and identify changes required in both data
delivery or information access applications.

Ability to analyze complex and involved agency operations and/or procedures; to study
system components and determine feasibility of adapting to automation; to evaluate
potential operational and/or procedural changes; and to prepare cost/schedule estimates
for project completion.

Ability to work with business and technical staft to determine and document existing
business rules, processes and procedures in conjunction with detailing existing data flows
within current operational systems; ability to identify optimal data extraction points based
on 1nformational requirements and business processes, and coordinate data extraction
process(es).

Ability to translate and write T-SQL queries to extract data from an SQL Server database;
ability to compile, organize and aggregate data to meet business information requests.
Ability to work with different groups of consumers with various levels of technical
knowledge to help them define analytical, management, statistical, and tracking report
needs.

Ability to translate customer requests 1nto technical design documentation.

Displays high standards of ethical conduct. Exhibits honesty and integrity. Refrains from
theft-related, dishonest or unethical behavior.

Displays a customer service orientation, working with policy, field, and technical staff in
determining solutions to meet business requirements while maintaining the integrity and
reliability of the data warehouse technical architecture.

Works and communicates with internal and external clients and customers to meet their
needs 1n a polite, courteous, and cooperative manner. Committed to quality service.
Displays a high level of initiative, effort, and commitment towards completing
assignments efficiently. Works with minimal supervision. Demonstrates responsible
behavior and attention to detail.

Responds approprately to supervision. Follows policy and cooperates with supervisors.
Aligns behavior with the needs, priorities and goals of the organization.

Encourages and facilitates cooperation, pride, trust, and group 1dentity. Fosters
commitment and team spirit.

Expresses information to individuals or groups effectively, taking into account the
audience and nature of the information. Listens to others and responds appropriately.

EDUCATION, EXPERIENCE, AND SPECIAL REQUIREMENTS

Graduation from an accredited four-year college or university with demonstrated experience
equal to three years of full-time work accomplishing activities related to formal or informal data
warehousing decision support systems. Experience should include both technical and non-
technical activities, including integrating mapping data needs, data flows and business processes:;

OR

substitution of experience of the caliber and scope indicated above for the required
undergraduate college education on the basis of one year of qualifying experience 1s equivalent
to one year of undergraduate education;
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OR

substitution of twenty-four hours of graduate level course work 1n a special program curriculum
such as Social Work, Public Policy, or Business Administration or related field for each year of
the required experience of the caliber and scope indicated above to a maximum substitution of
twoO years,

OR

employees with current continuous experience in the state executive branch that includes
experience equal to twelve months of full-time work as a Fiscal & Policy Analyst, Fiscal &
Policy Analyst Senior, Management Analyst 4, Income Maintenance Worker 6, Social Worker 6
or Statistical Research Analyst 3. Experience must include both technical and non-technical
activities related to formal and informal data warehousing, decision support systems, or
significant levels of management analysis and reporting or function 1n a systems liaison role.

SELECTIVE CERTIFICATION

For designated positions the appointing authority, may request those applicants possessing a
minimum of twelve semester hours of education, six months of experience, or a combination of
both, or a specific certificate, license, or endorsement 1n the following areas:

e T-SQL Business Query Writing
e Business Objects Reporter

Quality Assurance Coordinator:

Will ensure that all goals, objectives and outcomes 1n Iowa’s high quality plan for the statewide
CCNC system are fully met and that local MCH agencies have the needed support to complete
activities 1n a timely manner. The Coordinator will be instrumental 1n assuring all CCNCs
develop competence and maintain consistent standards of practice. The Coordinator will be
responsible for leading the cross agency workgroup 1n participating fully in health and safety
evaluation activities. The Coordinator will also have primary responsibility for ensuring all
federal reports are accurate, complete and submitted 1n a timely manner and that progress on the
goals for Iowa are communicated to the larger stakeholder groups who create Iowa’s early
childhood system.

e The position will be hired. Qualifications include: Graduation from an accredited college or
university with major coursework 1n nursing, a human services or health-oriented field, or
education, or nutrition and three years of professional experience in these areas; OR
Masters degree 1n nursing, public health or science, a human services or health-oriented
field, or education, may be substituted for one year of the required experience; OR
certification as a paramedic and the equivalent of three years of full-time experience as a
paramedic; OR an equivalent or combination of the required education and experience,
totaling seven years, will be qualifying.

e Desirable Qualifications include: Licensure as Registered Nurse 1n the State of Iowa by the
Iowa Board of Nursing or licensure as a Registered Nurse 1in accordance with the Nurse
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Licensure Compact Administrator’s Agreement of the National Council of State Boards of
Nursing, Bachelor’s of Science in Nursing (BSN) or higher degree preferred; communicate
effectively, both written and verbally; computer skills required would be use of Microsoft
Word, Excel, and Power point for projects and communication; work collaboratively with
interagency partners, listen effectively and work with diverse groups and partnering agencies;
and experience 1n collection, analysis and reporting of data and results.

Professional Development Coordinator:

Will be responsible for training components for new CCNCs, including the Iowa Training
Project for CCNC and ongoing PD needs for local CCNCs. The PD Coordinator will develop,
implement and oversee the CCNC preceptor program. The Coordinator will be responsible for
training all CCNCs on updated health and safety nursing assessment tools, based on evaluation
results. Will educate local CCNCs on standards of practice and they are developed to assure
fidelity to the model. The PD Coordinator will provide training to early care and education
providers, CCR&R statf, DHS and DE regulatory staft, and other Early Childhood Iowa

stakeholders on health and safety in early care and education environments.

The position will be hired. Qualifications include: Graduation from an accredited college or
university with major coursework 1n nursing, a human services or health-oriented field, or
education, or nutrition and three years of professional experience in these areas; OR
Masters degree 1n nursing, public health or science, a human services or health-oriented
field, or education, may be substituted for one year of the required experience; OR
certification as a paramedic and the equivalent of three years of full-time expenience as a
paramedic; OR an equivalent or combination of the required education and experience,
totaling seven years, will be qualifying.

Desirable Qualifications include: Licensure as Registered Nurse 1in the State of Iowa by the
Iowa Board of Nursing or licensure as a Registered Nurse 1n accordance with the Nurse
Licensure Compact Administrator’s Agreement of the National Council of State Boards of
Nursing, Bachelor’s of Science in Nursing (BSN) or higher degree preferred; communicate
effectively, both written and verbally; computer skills required would be use of Microsoft
Word, Excel, and Power point for projects and communication; work collaboratively with
interagency partners; listen effectively and work with diverse groups and partnering agencies;

and experience 1n collection, analysis and reporting of data and results.
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STATE AND LOCAL QOVERNMENTS RATE AGREEMENT

ETIN: 1426004571273 . DATE: 03/25/2011

OREANT ZATICIT _ FILTNG REF.: The preceding

Towa Department of Public Health agresment was dated
03/19/2010

Lucas State Office EBldg
Des Moines, IA 50315-0075

The rates approved in this agreament are for use on draotsS, COnffracts and other
agreavents with the Federzal CGovernment, subject to the comditions in Section ITT.

SECTTON I: INDIRECT COST RATES

RATE TYPES: FIZED FTNEL PROV. (PROVISIONAL) FRED, (SREDETERMINED)
EFFECTIVE PERICD
TP FRCIM I RATE (%) LOCATION APPLTCARLE TO
FINAL 07/01/2009 06/30/2010 26 .50 O Site 211 Programs
PRV, 07/01/2010 06/30/2011 27 .20 _Site A1]1 Procpams
PROV . 07/01/2011 Until 26.50 Cnn Site 211l Progzams
Amended
*EASE

Direct salaries and wages 1ncluding all fringe benefiis.

£

Page 1 of 3 S S37005
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ORGANLIZATION: Towa Department of Public Health
AGRFEMENT DATE: 02/25/2011

SECTION Il: SPECIAL REMARKS

JEEATMENT OF FRINGE BENEFITS:

The fringe benefits are specifically identified o each efrplc:}ree and are
charged indivicdually as direct costs. The directly claimed fringe benefits
are listed below.

AREATMENT OF PATD ABSENCES
Vacatlon, holiday, sick leave pay and other paid absences are inciuded in
salaries and wages and are claimed on grants, contracts and other acreems=nrts

asz part of the normal cost forr salaries andd wages. Separate claims are not
made for the cost of these paid absences.

mouaprent Definition -

Equipment means an artvicle of nonexpendable, tangible personal property
having a useful life of more than one vyear and an acguisiticon cost of 85, 000
O More per wit.

FRINGE BENEFTITS:

FICa

Retilrement

Disability Insurance
Life Insurance
Unenoloyment Insurance
Healthh Imsurance
RDental Insurance
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ORGANTIZATION: Iowa Department of Public Health
AGREFEMENT DATE: 03,/25/2011

SECTION ITIT: GENERAL

A‘ ™ ' -

The Zabed in this Agyreerent are subionh to amye ghatdlosy or admivnigtracive limsestioms sl aly Co a glvon grantz,
OONCTACT OF Goher agreesenl QNly CO ohe excent thor furdds aee svailable, Acoopoance of the rbes 18 SO ecT To the
fellowing conditiona: () Only woste owred by thoe orconization were includec 1 itAa indirock cowt oS00l & rinzally
aooophed: cuch 0o€Cg are legal abligatime of che arganization and are allowdile wrviey The governing cont principles;

(2 "The Dame ooetr that have oocen BErocoted ac indSirecst ocoebE are nobt claimed az dizect cosCs; (3) S5imilac Ewoeen of coMte
Nave Dear accordeod oomuistent accomting Tieatment; and (4) The Informatlicn provided by ohie orgaolzation which wos umed to
eotdablish Che Y3Tes 43 hot lacer fourwd Lo e marerially inoomplets= orf JA&ACCUYaCe by the Fredernl Goverment . In guch

F-. L L]

Fithiations the rate(g) woald bn aubjoct to renegoriation act vho ddiacrerion of Lhe Maderal Sovermmonc.

3. ALCOINTING (IBMNGES;

Thio Agresment 1s baged on che acooumting syEten purportod by the argenization To ba in effect during the Ao reennlic
pericd,. Changes to =he metherd of docounting for ocoel: Wnlch affect The omumt of relabwurashalis resulbing Srom the use oF
chulg Agreamant wrogulre prior apprcoval of the authoedired representative of the cognicant syency. Such changes includs, but
are neot lamited TO, chanrgns in the ahamyingy of & pottioular oype &F cost From InMroor to direcc. Falluye o oboadn
apRrovRl mwy resull dn cost dizallownnoeso.

c. L

?t a fiwed racte 14 .Lﬂthlahgremmn, it iz bawped on an sgtlmacs of che soste for e peydod orveved by che =ace. When che
astual oosta forr thin period are decexrmined, an adjuskment will be mads B0 o rare of & [ulure VEaY (8] TO comparnvace for
the difference onwonn the oot wbaed to egtablish the fixed rabe ol actual coocn,

D.  USE RY OTHER FECERAL BGENCTES:

The =toes 3 'Eh:;':E' AGIECTCNn Were SppRrtyvesd i accorcanes with the avthowily in Offios f Manogoment arcwd Andger Ciroalar A-
87 Clrcular, snd ehouwid be applicd o gomnbi, LONCPACTS aOd oThor sdEwemsnce cotvered by thig Civaular, byt 0O ATy

Limitationa in A above. The organizaticon moy provide coples of the Agvesront bto other Federal Bgencics bto give them carly
nocifigacioty of Ehe Agrcoment .

If ooy Fedrzml CANCYACT, ANt o oclfier Sucesnent 18 reinioorsing indivecl! ©08TE oy & meann ocher than che TOVed rateo(s)
in thles Rgrewoment, ﬂu_nrrqar.-izatim mheuld (1) credit guch costz bo the affected programs, and (2) apoly ﬁlmappmve:i
rafe{s) CO Chc approoriabte buse Co ldentlfy the poper anount of inglreck coscs allocable oo clhege DY AL T .

BY THE INSTTTUTICN: OGN BEHALP OF THE PECERAL GOVERNMEND':

Towa Deprariimans of Fubliec Hesalek
DEPRHIMENT OF [FEALTH AN HMAN SERVICES

{1 , O ) T -
" |
A € ’ Fif 1S y &

- sl el

| € ‘t I QF[C & Kfir ea i Director, Ommral Btorec £isld OFfica

e e  E TR B W ——

[TITLE} (TTTLE)
tz 5 L, c::‘)\ £ 5;20 / 3/25/2011
(LINTE) '
{DaTE) Y005

REPRESENTATIVE; :
M : Warda Rayfield

Te Leghorya ; (214} 767-3261
L S o A LN
———— — o T T e —— s o
Page 3 of 3
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Appendix
First Children’ Finance (FCF)
Growth Fund Components

The Growth Fund 1s a child care business and quality improvement program. The Growth Fund
model offers a well-developed and proven methodology to strengthen and increase the capacity
of the child care businesses, while requiring their participation and progress in the state’s Quality
Rating System. FCF supports structured, volunteer business advisory groups that contribute
expertise to the program and the participants. The Growth Fund 1s initiated as a competitive
application process 1n geographically defined areas. Selected providers participate 1n a multi-
year program that provides them with training, consulting, peer-learning, board development,
and grant-based financial support to develop and implement strategic business plans.
Fundraising within the community/private sector by the child care programs 1s a targeted activity

of the sustainability plans.

Each Growth Fund class 1s generally comprnised of 5 child care businesses. All program
participants receive a full business condition assessment. Upon approval, participants recetve
their first grant ($5000/centers; $2500/homes) to support the development of a business
improvement plan. Following approval of the written business improvement plans and required
progress reports, providers receive additional grants (2 for centers; 2 for homes) to support

implementation of their plan.

The Growth Fund will:

e 1ncrease the business viability and sustainability of participating centers so that they will
also show improvements 1n quality services to children and families, especially those
living 1n poverty and 1n rural communities.

e 1mprove the confidence and business skills of the participants, and in their working
relationship with their boards or other business leadership

e increase awareness and appreciation on the part of the Advisors, allowing them to be

more etfective advocates for children in care.
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The following unique program components contribute to a comprehensive and integrated
approach to child care business growth, quality improvement and long-term sustainability — all of

which contribute to improved outcomes for children.

Class Structure

Once child care businesses are selected into the program, they are placed into “classes” of
approximately 5 businesses. Center-based and home-based classes are separate. Classes are
loosely formed within geographic areas to reduce travel time and encourage networking. The
class model contributes to sustained results by encouraging long-term peer relationships and
mentoring opportunities between older and newer classes. The class model also allows for

specialization and training focused on the needs of the class.

[eadership Teams

In order to apply, participants must 1dentify an internal “Leadership Team”, consisting of at least
two people. The first member i1s the director or home-based provider. The second member may
be a board member (nonprofit centers); the business owner (for-profit centers); a member with
significant organizational decision-making power (for-profit centers); or an engaged community

partner (home-based child care).

Advisory Teams

The Growth Fund Advisors are a key element of the business and quality improvement process.

Advisor activities bring business, community and early childhood leaders together. The Advisors
carry out the tasks of selecting the participants, approving business plans and grants, and offering
advice to the participants. Throughout the process, these community leaders also obtain a deeper

understanding and respect for child care businesses and the challenges they face.

Eligibility

Eligibility requirements may be customized to focus each class as appropriate to the needs of the

service area. The Growth Fund model may be shaped by each region to target highest needs,
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including but not limited to rural communities, low and middle income communities, or areas
with schools on the “schools needing assistance list.”
Eligibility criteria includes:

e Regulated by the state as a Licensed center or Registered Child Development Home

e Evidence of operation for at least one year;

e Services provide all day, year round programming

e Serves children from low- and/or middle-income families, including children from

families participating 1n the state’s Child Care Assistance program.
e Participation in the Quality Rating System or readiness to initiate the process; and

e (Commitment to growth and improvement through the Growth Fund process.

Community Partnerships

Growth Fund programs 1n each area will be facilitated, coordinated and implemented by First
Children’s Finance 1n partnership with local community partners. Partners may include regional
Child Care Resource and Referral agencies, local Early Childhood Iowa programs, United Way

affiliate groups, community foundations, private foundations and businesses.

Grants to Participants

Grants will be awarded following a formal approval process. Centers receive three grants and
home-based providers receive 2. Program participants use the first grant to contract with a
business development consultant to help 1dentify critical business challenges 1n areas such as
financial systems, marketing, human resources, strategic planning, leadership, governance and/or
facilities development. The consultant then helps to write a business improvement plan. Upon
approvals, second grants (and third for centers) are awarded to conduct one year of

implementation of the plan for home-based participants and two years for centers.

Joint Advisory Team/ Leadership Team Meetings. These meetings are at the heart of the project.

Both the Leadership Teams and the Advisors attend. The meetings are structured and give

participants the opportunity to give a presentation about their plans and progress to the Advisors.
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Although somewhat formal, these meetings are designed to be informational, fun and an

opportunity for center directors to share progress and grow 1n their own leadership skills.

Progress Reporting. Leadership Teams will provide written and oral reports to the Advisors on a

structured and regular basis at least twice per year. The oral reports are rehearsed informally and
then presented formally to the Advisors in conjunction with each Joint Advisory
Team/Leadership Team meeting. This 1s a tremendous growth experience for participants and

also builds a sense of pride 1n the collective accomplishments within the class.

Annual Business Training/Networking Meetings. First Children’s Finance provides annual

training/networking opportunities to all the participants.

Ongoing Business Consulting. First Children’s Finance provides ongoing consulting to the

Leadership Teams as needed.
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Quality Rating System Facilities
September 30, 2011
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KinderTrack and Child Care Provider Training Registry - Snapshots
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The tables below illustrate the child care provider maximum payment rates for Basic and

B-4-1

lowa Department of Human Services

Child Care Assistance Program

Provider Rates

Special Needs care based on the type of child care provider and the age of the children

cared for:
Table |. Half-Day Rate Celilings for Basic Care
Child Development Homes:
Age Group Child Care Nonregistered
Center Category C Category A or B Family Home
Infant and Toddler $15.81 $11.73 $12.24 $8.19
Preschool $12.75 $11.48 $11.48 $7.19
School Aged $11.48 $10.20 $10.20 $7.36
Table |. Half-Day Rate Celilings for Special Needs Care
Child Development Homes:
Age Group Child Care Nonregistered
Center Category C Category A or B Family Home
Infant and Toddler $48.96 $12.63 $16.07 $10.24
Preschool $28.69 $12.63 $14.92 $8.99
School Aged $28.60 $11.48 $13.77 $9.20

**Half-day rate = up to 5 hours of care

Please note that a provider can not charge the state more than they charge “private pay” parents.
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Iowa Department of Education

Early Childhood Web Application Secure Website

IQPPS Verification Visit Result
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District Corrective Actions
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Research Base for Child Care Nurse Consultants

Iowa and national data supports the effectiveness of Child Care Nurse (Health) Consultation in
carly care environments. Child care nurse consultation 1s a population and evidence based early
childhood support that 1s essential for healthy and successful children, families and communities.

Highlighted Research Based Qutcomes:

Policy: Measurable improvement 1n health and safety policy and practice following consultation
and technical assistance from a Child Care Nurse (Health) Consultant.

Practice: Health and safety consultation with a Child Care Nurse (Health) Consultant 1s
effective in promoting measureable improvements 1n specific health and safety practices in child
care programs including sanitation (handwashing, diapering, cleaning, etc.), spread of infectious
disease (immunization status, illness exclusion, etc.), safe play practices, physical activity, social,
emotional and behavioral health; emergency preparedness, nutrition, food satety and sudden
infant death syndrome.

Environmental Change: Safety improvements are made to the child care environment based on
consultation and technical assistance with a Child Care Nurse (Health) Consultant, including
storage of hazardous materials, removal of hazardous equipment and availability of safety
equipment and supplies.

Regular Source of Care: Child Care Nurse (Health) Consultation contributes to a measurable
increase 1n the number of children with up-to-date immunizations and a regular source of
medical and dental care.

Published Research:

Alkon A, Bernzweig J, To K, Wolft M, Mackie JF. Child care health consultation improves
health and safety policies and practices. Academic Pediatrics. 2009;9(5):366-370

Alkon and Bernzweig 2008, “Child Care Health Linkages Project Evaluation Summary” &
“Child Care Health Consultation Programs in Califormia: Models, Services, and Facilitators”,
Public Health Nursing 25:2, 126-139.

Cole, PS. 2008, “Child Care Health Consultation Improves Health and Safety Practices and
Environments in Early Education Settings”, Indiana Institute on Disability and Community.

Dellert JC, Gasalbert:1 D, Sternas K, Lucarell1 P, Hall, J. Outcomes of child care health
consultation services for child care providers in New Jersey: A pilot study. Pediatric Nursing.
2006;32(6):530-536
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Kotch, J. Infectious disease 1n out of home child care: the impact of child care health

consultation. Chapel Hill, NC: National Training Institute for Child Care Health Consultants;
2008

Pacific Research & Evaluation. Improving the health and safety of children in Oregon's child

care: implementation and outcomes of Oregon Child Care Health Consultation program.
Portland: Oregon, Oftfice of Family Health. 2008. Available at

www.oregon.gov/DHS/ph/ch/hcco/docs/cche outcomes.pdf

Quality Enhancement Project for Infants and Toddler. (2002). The University of North Carolina
at Chapel Hill, School of Public Health, Department of Maternal and Child Health. Supported by
a grant from the NC Department of Health and Human Services, Division of Child Development.
(lowa participated directly in this study, and continues to use tools from this study)

Ramler M, Nakatsukasa-Ono W, Loe C, Harris K. The influence of child care health consultants
1in promoting children’s health and well-being: A report on selected resources. Newton, MA and
Oakland, CA: Healthy Child Care Consultant Network Support Center. 2006

Snohomish Health District Child Care Health Program. Child care health consultation: evidence
based effectiveness. 2009. Available at

www.napnap.org/docs/CCS SIG Evidence %20Based %20CCHP.pdf
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' .
Healthy

Healthy Child Care Iowa' Child Care "y
Child Record Review
Medical or Dental Referral Form? _
Child Name: Birth Date

Parent Name:

Name of Child Care Business:

The child care enrollment and health records for this child were reviewed by the child

care nurse consultant from agency on date

. During the record review, health 1ssues were 1dentified as of concern or the

health information was incomplete. The child care nurse consultant suggests the child receive the

following services from the medical or dental health care provider.”

Description of needed service or health care:

Results of health care visit:

We appreciate the health care you are providing to children in our community. If you

have questions about the health care record requirements for enrollment 1n child care, please

contact the child care nurse consultant.

Regards,

CCNC place name/address label
here

' The Healthy Child Care Iowa campaign is funded by the US Department of Health and Human Services to
improve the health and safety of children enrolled 1n Iowa child care. The campaign 1s a joint venture between the
lowa Department of Human Services and the Iowa Department of Public Health.

* This form should be given and explained to the child’s parent. The parent should carry the referral form to the

medical or dental health office
* The CCNC may need to facilitate a referral to the Child Health Agency for Medicaid or hawk-i referral. Call 800-

369-2229 to locate nearest Child Health Agency.
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Child Record Review
Parent Letter: Pre-review

Notice of Child Health Records to be Reviewed

Dear Parent:

On date your child’s enrollment and health records for child care will be
reviewed by CCNC name . RN, child care nurse consultant from CCNC
employing agency . The review of child records 1s to assure the optimal health

status for all children enrolled in child care. The review of records 1s provided at no charge to
you. The record will be reviewed to answer the following questions.

1. Does the child’s record contain emergency contact information?

Does the child have a tamily physician or medical clinic for well child and 1llness or injury health

carc?

Has the child received well child health services 1n the last year?

Docs the child have medical or health insurance to cover the costs of health carc?

Doces the child have a dentist?

Has the child received dental care 1n the last year?

Has the child received the full complement of preventive health services appropnate to the child’s

age’

8. Docs the child have special health or developmental needs that may require accommodation to
fully participate 1n activities with playmates?

9. In the last 6 months, has the child needed prescribed or over-the-counter medications 1n order to
attend child care or to participate 1n usual activities with playmates?

10. In the last 6 months, has the child had an 1llness that kept the child from attending child care?

11. In the last 6 months, has the child sustained an 1njury 1 child care that required medical
attention?

12. Is the child fully protected from vaccine-preventable discases?

b

~N O AW

You are invited to participate or attend when your child’s record 1s reviewed. You may
contact your child care provider to schedule a time that 1s convenient for you to attend. I
encourage you to contact me if you have questions or concerns regarding your child’s health
or the review of your child’s enrollment and health records. You may also use the form
below to write a question regarding your child’s health.

Regards,

CCNC name, RN

Child Care Nurse Consultant
CCNC contact information
lelephone:

” _h*
Child Ciare "y
-1 are

o i¢ +*

<o

’gi) o - . .
s%.clip and return to your child care provider

Child’s Name: Date:
Health Question or Parent Concern:

Parent’s Name:
Parent Contact Information:

Parent Signature
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' .
Healthy

Healthy Child Care Iowa' Child Care "y
Child Record Review
Medical or Dental Referral Form? _
Child Name: Birth Date

Parent Name:

Name of Child Care Business:

The child care enrollment and health records for this child were reviewed by the child

care nurse consultant from agency on date

. During the record review, health 1ssues were 1dentified as of concern or the

health information was incomplete. The child care nurse consultant suggests the child receive the

following services from the medical or dental health care provider.”

Description of needed service or health care:

Results of health care visit:

We appreciate the health care you are providing to children in our community. If you

have questions about the health care record requirements for enrollment 1n child care, please

contact the child care nurse consultant.

Regards,

CCNC place name/address label
here

' The Healthy Child Care Iowa campaign is funded by the US Department of Health and Human Services to
improve the health and safety of children enrolled 1n Iowa child care. The campaign 1s a joint venture between the
lowa Department of Human Services and the Iowa Department of Public Health.

* This form should be given and explained to the child’s parent. The parent should carry the referral form to the

medical or dental health office
* The CCNC may need to facilitate a referral to the Child Health Agency for Medicaid or hawk-i referral. Call 800-

369-2229 to locate nearest Child Health Agency.
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Type of Report C-3-6 -?’
Child Record Review -- Report of Progress'

Progress report
Final report

Child Care Business Name County # NACCRRAware #
Business Director/Owner Names
Address:
Date the mmitial Child Record Review was completed Date of This Report
~Total number of children enrolled in program Total number of child records initially reviewed

~ Number of referrals at time of initial Child Record Review'

ﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁ

Total number of medical home referrals at time of # Number & percent of medical home referrals completed i
initial Child Record Review” 5 |

vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv

~ Total number of oral health referrals at time of initial =~ # Number & percent of oral health referrals completed #

Child Record Review® L e
At time of initial Child Record Review # Number & percent of health insurance referrals i

total number of health insurance referrals . fcompleted e |
At time of initial Child Record Review # Number of & percent blood lead testing reterrals i |
total number of blood lead testing referrals | completed %
At time of initial Child Record Review # Number & percent of immunization referrals #

total number of immunization reterrals ﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁ completed ﬁﬁﬁﬁﬁﬁ %
Number & percent of child referrals completed and  # Number of children with special needs. -
problemisnowresolved w2 |
~ Number & percent of child referrals refused by # Number of care plans for child with special needs -

family at time of this report 047

. PP P TTE N PEE PP et PP P PET TTT N BT PR TET S e ies e e e P en e e a U e fun e faee e fe e e e e fen e ne Pann fe e e e Phm e e dnn de e e s fun e ne Pamadene e e s Sun e IR ettt ne fun e we Punn de e e ee fum e ne Fann den e e ee fun e dhwedanaden o e ee fhn e ne Sann den e o dhes fun e ne fann den e e dhes dun s nefunn oo dhnndhes fun s nefunndon et nndhes fun s nefunndon et dhen fun s neunndon et dhen dun s nefunndon et dhes dun s nefunn oot dbes dun s neunndon et dhes dun e ne s don e e dhes dun e ne s donedhnndhes dun s ne s doe et nehes dun e oe s on et dhen dun s oefunn e et dhes dun e ne s e et hes dunadnesuns on et nebes dun s eeunn e et nedt e dn e s eeuns e et dhee dunadoe Suns oe et e dhen dunadeee Sunn oe et e dhes dunadee Sunn foeedual

1. The child care business has a written plan to improve the quality of child health record keeping. [] Yes [] No

2. Place a mark in the box [X] indicating the child care business uses HCCI or Jowa Department of Public Health forms.

| Child Injury/Incident Report

| Infant, Toddler, Preschool Age-Child Health Exam Form

] Iowa Department of Public Health Certificate of Immunization
] Iowa School-Age Care-Health Status —Parent Form

]| Monthly Medication Records

3. Place a mark in the box [X indicating the child care business has a written plan for the following activity or items.

] Annual update of emergency contact information
| Annual updates of child physical exams
] Monitoring system for doeurnentation of 1mmunization status

Number of children with completed care plan.

| Method to document child absence due to illness or injury
| Procedure for documenting injuries

| Method to obtain or conduct child health screening
] Vision [] Hearing ] Developmental  [] Other

| Provider completed child care facility lead history questionnaire (for lead poisoning prevention) or visual assessment.
| Oral dental health plan that includes daily tooth brushing

4. Place a mark in the box [X] indicating the child care business has community resource information openly visible and available to all
parents on the following topics:

] Child Development and Mental Health [ ] Maternal and Child Health [ ] Lead Poisoning
| Early Access / Early Intervention  [_] Oral Health, I-Smile [ ] WIC

| hawk-i and Medicaid [ ] SIDS (parents of infants) [ ] Other

_I Immumzatlon |:| Vrslon and Hearmg Sereemng

f)ate report given to dlreetor/owner
Date report sent to RCCNC.:

Date report to DHS licensing consultant:

OR
Date report to CCRR home consultant:

1 The Child Record Review 1s part of the Iowa Quality Rating System activities. A final report should not be completed until the child care business has received feedback on child health referrals and made changes to child record keeping practices.

2 An individual child may have had more than one referral made to a health service. Example, a child may have had a dental referral and a Aawk-I referral.

3 An individual child may have had more than onereferral made to a health service. Example, a child may have had a dental referral and a Aawk-Ireferral.

4 The CCNC signature indicates the CCNC reviewed the status of child health referrals by viewing child records or conducting dialog with child’s family, discussed referral status with the child care business, and reviewed progress on improving child record keep
with the child care business. A copy of the Child Record Review -- Final Report of Findings should be given to the child care business.
White copy for the child care business owner/director. Yellow for the Child Care Nurse Consultant
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